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The employer hereby recognizes the CSEA Local 1000: AFSCME, 
AFL-CIO, the certified representative for Brocton Central School District 
Employees Unit of Local 807, Civil Service Employees Association, Inc., as 
the sole and exclusive bargaining agent for all employees described in the 
Bargaining Unit for the maximum period permitted by law. 
The Bargaining Unit shall consist of all non-instructional employees 
except clerical, cafeteria and transportation employees, hereinafter 
referred to as the Association. 
ARTICLE I 
COMPLIANCE WITH TAYLOR LAW 
The parties hereby agree to comply with Article 14 of the New York 
State Civil Service Law known as the Public Employee's Fair Employment 
Act and as it may be amended from time to time. 
ARTICLE I1 
NEGOTIATIONS 
The parties to this Agreement shall submit proposals to modify the 
present collective bargaining agreement at the first negotiation session 
which shall be mutually agreed upon. However, the parties, not later 
than the first negotiation session may mutually agree upon another 
date to exchange their final proposals. At the first date or any 
mutually agreed upon date thereafter the final set of proposals will be 
loffered and no further proposals will be offered or accepted. CSEA 
members shall incur no loss in pay for the purpose of negotiating - 
contracts. The CSEA negotiating committee shall have no more than 
three (3) members, excluding the CSEA staff person assigned to the 
unit. 
ARTICLE I11 
SALARIES AND WAGES 
SECTION 1: Salaries and wages to be paid to members of the non- 
instructional negotiating unit will be as set forth in Schedule A attached 
hereto and made a part hereof for the 2005-2006, 2006-2007, 2007-2008 
and 2008-2009 school years. 
Effective July 1, 2005, the hourly rate of each employee covered by this 
bargaining unit in effect on June 30, 2005, shall be increased by four 
percent (4%). 
Effective July 1, 2006, the hourly rate of each employee covered by this 
bargaining unit in effect on June 30, 2006, shall be increased by fifty-five 
cents ($.55) per hour. 
Effective July 1, 2007, the hourly rate of each employee covered by this 
bargaining unit in effect on June 30, 2007, shall be increased by four 
percent (4 %). 
Effective July '1,2008, the hourly rate of each employee covered by this 
bargaining unit in effect on June 30,2008, shall be increased by sixty cents 
($.60) per hour. 
SECTION 2: An employee who works overtime shall have, at their option, 
the right to be compensated for such overtime work monetarily or by 
compensatory time at the rate of time and one-half over forty (40) hours in a 
week. The compensatory time must be used within thirty (30) days of the 
time it was acquired. 
ARTICLE IV 
ACCESS TO EMPLOYEES 
- -. 
The union and its designated agents shall have the sole and exclusive 
rights to administer this agreement. 
ARTICLE V 
DUES DEDUCTIONS 
The employer shall deduct from the wages of all full time employees 
and remit to the Civil Service Employees Association, Inc., 143 Washington 
Avenue, Albany, New York 12210, or its designated agent, regular 
membership dues and other authorized deductions for those employees who 
have signed the appropriate payroll deductions authorization cards 
permitting such deductions. The employer agrees to deduct and remit such 
monies exclusively for the CSEA as the recognized negotiating agent for the 
employees in this unit. 
The Civil Service Employees Association, Inc., having been 
recognized or certified as the exclusive representative of the employees 
within the bargaining unit represented by this agreement shall have 
deductions made from the wage or salary of employees of said bargaining 
unit who are not members of the Civil Service Employees Association, Inc,, 
the amount equivalent to the dues levied by the Civil Service Employees 
Association, Inc., 143 Washington Avenue, Albany, NY 12210. 
The Association will hold the District harmless against any and all 
claims, demands and liabilities of whatever nature arising out of this Article 
V concerning dues deductions. 
On the effective date of the agreement, the employer shall supply 
to the President of the Brocton School Unit a list of all employees in the 
bargaining unit showing the employee's full name, home address, last 
four numbers of his or her social security number, job title, CSEA 
sponsored insurance deductions, date of hire and seniority ranking. 
Such information shall hereafter be provided to the Brocton Schools Unit 
President on an annual basis. 
ARTICLE VI 
- -. 
- -. . HEALTH INSURANCE 
For employees hired on or before July 1, 1998, the District shall 
pay eighty-five percent (85%) for individual and family coverage toward 
hospitalization premiums. The health insurance shall include a dental 
and prescription rider. The prescription insurance co-pay shall be five 
($5.00) dollars generic and ten ($10.00) dollars brand name without 
rollback. Any new plan shall be agreeable to both parties. 
For employees hired after July 1, 1998, the District shall pay eighty 
percent (80%) for individual and family coverage toward hospitalization 
premiums. The health insurance shall include a dental and prescription 
rider. The prescription insurance co-pay shall be five ($5.00) dollars 
generic and ten ($10.00) dollars brand name without rollback. Any new 
plan shall be agreeable to both parties. 
Effective December 31,2005, the major medical deductible for 
the Traditional Plan shall be increased from $SO/$lOO to $100/$200. 
This deductible shall be further increased to $200/$400 effective 
December 31. 2007. 
In addition, the District may make available a managed care option 
of health insurance to those eligible employees with the same 
contribution rates as described above. 
Part-time employees shall be allowed to participate in any of the 
health insurance plans noted above by paying one hundred percent 
(100%) of the cost of the premium for such plan to the District 
Business Office. Payments for health insurance shall be made by 
wage deduction where possible or by payment to the Business Office 
not less than thirty (30) days in advance of remittance by the District 
to the health insurance carrier. 
ARTICLE VII 
SICK LEAVE AND BUSINESS DAYS 
The District shall allow each member of the non-instructional 
bargaining unit employed by the District, sick leave without loss of salary 
one and one-third days (1 1/3) per month, recorded on the first day of 
each month, to a total of 16 days in any year on account of business 
leave, personal sickness, or physical disability of the member or a 
member of the immediate family provided further, that if any employee 
does not use the fa amount of leave allowed in any school year, the 
amount not used shall be accumulated from year to year and used, if 
needed, up to a total of not more than 185 days. Five (5) sick days 
annually with a maximum of three (3) per occurrence may be used in the 
case of illness of the immediate family. A doctor's excuse shdl be 
required after five (5) consecutive sick days. The employer shall provide 
each non-instructional employee with a statement of all accumulated sick 
leave hours or days each year. 
The Employer shall provide each non-instructional employee 
, with a statement of all accumulated sick and vacation leave hours or 
days each year, on the pay date nearest February 1'' of each year. 
The School District grants to each employee the right to use 
annually up to three (3) days from the sixteen (16) in paragraph 1 as 
business leave days. A business leave day is a day on which employee 
must transact necessary and essential business which cannot be 
transacted ,during the regular working hours of the employee. Any 
employee desiring business leave days will make application in writing to 
the Chief School Officer stating the day and a reason which will be as 
general or specific as the requesting employee desires. For purposes of 
clarification the Chief School Officer may request a verbal explanation 
from the requesting employee. The employee will present such 
application at a reasonable time in advance of such date to allow 
scheduling of the employee's duties among other employees. Final 
approval of business leave days is for the Chief School Officer to decide. 
Sick days and business leave days shall be converted to the 
employee's normal work time in hours for easier bookkeeping practices. 
The District shall not require employees to use time in greater than 
one (I) hour increments. 
ARTICLE VIII 
RETIREMENT BENEFITS 
SECTION 1. 
The School District will adopt and make payments pursuant to 
Section 75i of the Retirement and Social Security Law of the State of New 
York known commonly as the noncontributory "20 year Career" plan. 
SECTION 2. 
For employees hired before July 1, 1995, a non-instructional 
employee who retires from the Brocton Central School shall receive a 
day's pay times one quarter of the total accumulative sick days as of June 
30th to a maximum of sixty (60) days. Sick leave shall accumulate to a 
maximum of 185 days. For the sole and exclusive purposes of retirement 
benefits, Article VII, sick days may be accumulated up to a maximum of 
240 days. 
For employees hired after July 1, 1995, a non-instructional 
employee who retires from the Brocton Central School shall receive a 
day's pay times one quarter of the total accumulative sick days as of June 
30th to a maximum of thirty (30) days. Sick leave shall accumulate to a 
maximum of 185 days. For the sole and exclusive purposes of retirement 
benefits, Article VII, sick days may be accumulated up to a maximum of 
200 days. 
Effective July 1, 1979, the school district will adopt and make 
payments pursuant to Section 60b of the Retirement and Social Security 
Law of the State of New York described as the guaranteed minimum 
death benefit of three times annual rate of pay (rounded to next higher 
multiple of $1,000) but limited to $20,000 for all employees covered 
under this Agreement. If such section is not available, the school district 
shall purchase additional term life insurance for each employee covered 
under this agreement with the monies it would have expended for Section 
60b, if implemented on July 1, 1979. 
ARTICLE IX 
PERMANENT STATUS, SENIORITY, SHIFT PREFERENCE, TRANSFERS 
SECTION 1. 
PERMANENT STATUS - After completion of fifty-two (52) weeks of 
satisfactory probationary service, each non-instructional full time 
employee shall have seniority and permanent status. 
An employee with permanent status is eligible for the protection of 
Article XXII. 
SECTION 2. 
DEFINITION OF SENIORITY - Seniority shall be defined as length 
of continuous service' with the District and shall commence with the first 
date of appointment to a position covered by this Agreement. 
A. The layoff, retrenchment and recall of all competitive class 
employees shall be pursuant to Civil Service Law, Rules and Regulations. 
B. For layoff purposes of noncompetitive and labor class personnel, 
an employee's seniority shall determine the order to be followed. The 
employee with the least seniority within the job title where the 
aforementioned reductions occur, shall be the first to be laid off until the 
total number of employees required to decrease forces shall be 
established. Having exhausted his seniority in his current title, the laid 
off employee shall exercise his seniority to displace an employee with 
lesser seniority than he had in a lesser job title in the non-competitive or 
labor class or to a position previously held in the competitive class on a 
permanent basis subject to the provision of Civil Service Law, Rules and 
Regulations. Recalls shall be in the inverse order of layoff. 
SECTION 4. 
ROTATION OF SHIFTS AND TRANSFERS OF ALL EMPLOYEES - In 
departments which do not rotate shifts, shift preference shall be decided 
by seniority only if and when a vacancy exists. If an employee 
involuntarily transfers from one department to another he shall retain 
and continue to accumulate seniority in the department from which 
transferred. If an employee voluntarily transfers from one department to 
another, he shall retain his seniority in the department from which he 
was transferred. A vacancy exists only when an employee resigns, retires, 
is discharged, is laid off or otherwise completely terminates employment 
with the district. 
SECTION 5. 
CONTINUOUS SERVICE - 
a. As used in the above Sections, continuous service includes only 
those periods when an employee is on the employer's payroll and those 
periods when an employee is: (1) on paid leave of absence; (2) on layoff; 
(3) absent from, and unable to perform the duties of his position by 
reason of a disability resulting from an occupational injury or disease; (4) 
such other period of service, if any, as the Civil Service Law requires to be 
treated as part of the employee's continuous service. 
b. Subject to the applicable provisions of the Civil Service Law, if 
any, an employee loses his seniority only when one of the following 
occurs: he resigns (unless he is reinstated within the period permitted by 
any provision of the-Civil Service Law applicable to him); he is discharged; 
he retires; he refuses a recall. 
c. If two or more employees are hired or appointed on the same 
date, their relative seniority shall be in order of their hiring or 
appointment, as the case maybe, by the appointing or hiring official. 
ARTICLE X 
HOLIDAYS 
All members of the CSEA Unit shall be given the following paid 
holidays: 
New Year's Day 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 
Veteran's Day 
Columbus Day 
Thanksgiving Day 
Day following Thanksgiving 
December 24 
Christmas Day 
December 3 1 
President's Day 
Martin Luther King's Birthday 
If school is in session on any of the holidays listed above, all CSEA 
members will be expected to work in which case the employer shall give a 
mutually acceptable compensatory day. 
Sick days and holidays shall be included as hours worked in the 
computation of overtime. 
In the event a holiday falls on a Saturday, the members shall be 
granted Friday off with pay or if the holiday falls on a Sunday, the 
members shall be granted Monday off with pay, except when school is in 
session the employer shall give a mutually acceptable compensatory day. 
ARTICLE XI 
WORK PERIODS AND TIME 
Employees hired after July 1, 1983, must be scheduled to work 25 
hours or more per week to be eligible for benefits. 
Working hours will include one-half hour for lunches. The 
employees may not leave the building for lunch and are "on call" for the 
half hour. 
In addition: 
1. The work week of the district shall consist of forty (40) hours for full 
time employees and shall commence at noon on Wednesday and end on 
the following Wednesday at noon. 
2. Hours worked in excess of forty (40) hours in a week shall be 
compensated at the rate of one and one-half (1 %) times the employee's 
normal hourly rate of pay. 
3. No overtime wdl be granted unless prior approval has been given by 
the Head Custodian or his or her designee. Subject to the provision of 
Section 8 below, extra work or overtime work (over forty (40) hours) shall 
be distributed on an equitable basis. "Extra work" as used in Section 3 
shall denote work that would be paid at straight time. Overtime as 
used in Section 3 shall denote work that would be paid at the rate of 
time and one-half the employee's normal rate. An extra work wheel 
and overtime wheel shall be established for all part-time and full-time 
employees. 
Overtime wheels and extra work wheels shall be established by title, 
i.e., one wheel for cleaners and, one wheel for custodians (including 
groundskeeper and maintenance worker). All extra work and overtime 
wheels shall be established on the basis of seniority with the employee 
with the most seniority being number one on the wheel. 
For purposes of equitable distribution of extra work or overtime, an 
employee who refuses extra work or overtime shall be credited with 
the extra time or overtime as if the extra time or overtime had been 
worked. 
Each employee who wishes to be contacted for extra work or overtime 
work shall furnish to the Department Head or'his designee a telephone 
or cell phone number at which they can be reached for the purpose of 
being offered such extra time or overtime. 
In the event an employee is bypassed on the extra work or overtime 
wheel through no fault of his or her own, his or her name shall remain 
at the top of the wheel until such time as they have either worked an 
occasion of extra work or overtime or refused such work. 
An extra work/overtime board of extra work and overtime hours 
which have been worked and which have been credited by refusal 
shall be posted by name of the employee who worked or refused such 
extra work or overtime on a weekly basis in a location normally used 
to communicate with employees. This posting shall be maintained by 
the CSEA Unit President after reconciliation with the records 
maintained by the Department Head or his designee. 
Employees who do not wish to be considered for extra hours or 
overtime shall have the right to have their name removed from the 
extra work or overtime roster on a semester-by-semester basis. 
4. The normal work schedule of members of the bargaining unit who 
were employed by the district on or before May 28, 1987 sh'all consist of 
five consecutive worlung days Monday through Friday with two 
consecutive days off. Employees who work Saturday or Sunday as part of 
their normal tour of duty, shall receive in addition to their regular rate of 
pay, thirty-seven cents ($.37) per hour for each hour worked on Saturday 
or Sunday. This differential is not to be considered for extra work or 
overtime periods as referred to in Paragraph 3. 
5. The method of compensation for Saturday or Sunday weekend work, 
I i.e., compensatory time off or monetary payment shall be mutually 
agreed upon between the affected employee and the Superintendent of 
Schools. 
6. There shall be no.rescheduling of days off or curtailment of shift or 
tours of duty for the purpose of avoiding the payment of overtime. 
7. One week's notice shall be given before the starting or ending time of 
the shft  is changed unless an emergency exists as determined by the 
Superintendent. 
8. Part time employees shall be given first preference for extra hours 
in accordance with the following conditions: 
a. The District must know of the need for extra hours at least 24 
hours prior to the assignment. 
-. b. Extra hou& worked shall not count towards benefit eligibility. -. 
c. Pay for extra hours shall be a the employee's regular hourly 
rate of pay as per this agreement. 
d. The District is not obligated to assign hours to a part-time 
employee if such assignment would cause the employee's 
workweek to exceed 40 hours. 
ARTICLE XI1 
BEREAVEMENT LEAVE 
Three (3) days of bereavement leave, not deducted from sick leave, 
shall be allowed for death in the immediate family. "Immediate Family" 
includes: spouse, mother, father, son, daughter, brother, sister, 
grandparents, grandchildren, stepchild, foster child, mother-in-law, 
father-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, 
and spouse's grandparents. 
ARTICLE XIII 
VACATIONS 
Each full time employee in the said negotiating unit shall receive: 
Forty (40) hours of vacation with pay if on July 1 he has been 
employed by the school for more than eleven (11) months, but less than 
twelve (1 2) continuous months. 
Eighty (80) hours vacation with pay if on July 1 he has been 
employed by the school for more than twelve (12) months but less than 
seventy-eight (78) continuous months. 
One hundred twenty (120) hours of vacation with pay if on July 1 
he has been employed by the school for more than seventy-eight (78) 
continuous months. 
One hundred thirty-six (136) hours of vacation with pay if on July 1 
he has been employed by the school for one hundred and twenty (120) 
continuous m o n t h s ~ r  more. 
One hundred forty-four (144) hours of vacation with pay if on July 
1 he has been employed by the school for one hundred and eighty (180) 
continuous months or more. 
One hundred fifty-two (1 5 2) hours of vacation with pay if on July 1 
he has been employed by the school for two hundred four (204) 
continuous months or more. 
One hundred sixty (160) hours of vacation with pay if on July 1 he 
has been employed by the school for two hundred sixteen (216) 
continuous months or more. 
Vacationtime may be taken anytime during the year as long as it is 
approved by the immediate supervisor and may be taken at any length of 
time, i.e., 8 hours, 40 hours, etc. 
Vacation for regular part time employees of the district shall be 
granted on a pro rata basis in accordance with the above schedule. 
ARTICLE XlV 
SHOW UP PAY 
Minimum of two (2) hours will be paid to any employee asked to 
return to work after his shift has been completed except for "checking 
building". 
ARTICLE XV 
CHECKING BUILDING 
One hour shall be granted for checkmg the building, but this hour 
must be punched and shown on time card. 
ARTICLE XVI 
SHIFT PAY AND HOURS 
A differential of thirty-seven ($.37) cents per hour will be paid to 
third shift employees. A third shift will include the hours of 11:OO p.m. 
to 7:00 a.m. If an employee works a majority of his hours in the third 
shift, he will receiv-e.the regular hourly rate plus the differential for that 
shft. Employees -wkr:o work the 2:00 p.m. to 1 O:3O p.m. shift during the 
summertime are entitled the appropriate above cited differentials. 
ARTICLE XVII 
JOB OPENING 
If any opening occurs within the instructional staff or when a new 
position is created within the bargaining unit covered by this agreement, 
a copy of said vacancy shall be forwarded to the president of the Brocton 
Unit CSEA or his or her designee and shall be posted for a period of five 
(5) working days. Bargaining unit employees who wish to apply for said 
vacant position or new position shall do so by written application'to the 
Superintendent of Schools. 
Any cleaner who applies for a new or vacant position of cleaner or 
custodian or custodian groundsman or any custodian who applies for a 
new or vacant position of custodian or custodian groundsman and who 
possesses the minimum qualifications as determined by the District 
Superintendent or his designee necessary to perform the duties of the 
new or vacant position shall receive preference in filling the vacant 
position over non-bargaining unit employees. 
ARTICLE XVIII 
BAD WEATHER 
If school is closed for bad weather or road conditions, those 
employees not required to work shall have the day off with pay without 
charges to accruals, up to a limit of five (5) such days. Days in excess of 
five (5) may be charged to vacation days or shall be without pay if the 
employee chooses not to have hs /her  vacation days charged. 
However, those employees required to work by their immediate 
supervisor shall have a day added to their vacation time. 
ARTICLE XIX 
WORKER'S COMPENSATION 
The Board of Education provides Worker's Compensation Insurance 
for all school personnel. Any employee injured while on duty as an 
employee of the Brocton School District should file an accident report 
with the Board of Eaucation Office within three (3) days. Proper forms 
are available in the Business office. 
When the Board of Education is reimbursed by the Worker's 
Compensation Insurance carrier for remunerating employees under sick 
leave policy in the contract, the employee shall have the option of 
receiving the compensation money in lieu of sick leave or returning the 
money to the school district and having the employee's sick days 
restored. This credit for sick leave will be computed to the nearest hour 
by dividing the reimbursement received from the Worker's Compensation 
Insurance carrier by the employee's hourly rate of compensation. 
ARTICLE XX 
LIFE INSURANCE 
The District will pay premiums for a $10,000 Group Term Life 
Insurance Policy for each covered employee. For the purpose of t h s  
benefit a covered employee shall be defined as an employee who is 
regularly scheduled to work twenty-five (25) or more hours per week. 
This does not include extra work/overtime. 
ARTICLE XXI 
GRIEVANCE 
Definition of Grievance is defined as a complaint by either party to 
this agreement, school official or member of the negotiating unit based 
upon an alleged violation of or variation from the provisions of this 
agreement or the interpret ation or application thereof. 
STEP 1. 
Any party having an alleged grievance shall state this grievance in 
writing and deliver the same to the Chief School Officer of the school. 
The Chief School Officer shall schedule a conference between the person 
having the alleged grievance, the Superintendent of Buildings and 
Grounds and himself, and these parties shall in good faith attempt to 
resolve the grievance. Said grievance must be filed in writing with the 
Chief School Officer within twenty (20) days of the date of the occurrence 
of the alleged grievance. 
STEP 2. 
- - 
In the event the grievance cannot be reso1ved.b~ the Chief School 
Officer, the Superintendent of Buildings and Grounds and/or Head 
Custodian and the party having the alleged grievance, the parties shall 
certify in writing the grievance to the Board of Education. The 
certification should set forth the alleged violation of this agreement and 
should also set forth any reasons that the grieving party may wish to go 
to sustain his position. The Chief School Officer, Superintendent of 
Buildings and Grounds and/or Head Custodian and the person having the 
alleged grievance must have their meeting and resolve the grievance or 
certify to the Board as provided above within twenty (20) days of the date 
on which the alleged grievance was served in writing upon the Chief 
School officer. 
STEP 3. 
The Board of Education upon receiving the written reports of the 
Chief School Officer and the party alleging to have a grievance shall 
consider them and in the sole discretion of the Board shall (1) Conduct a 
hearing before the entire Board or before such committee of the Board as 
the Board shall elect at which time the Chief School Officer and the party 
with the alleged grievance shall present their respective positions and 
such witnesses and proof as they shall determine, or (2) Certify that the 
grievance shall be resolved by final arbitration pursuant to Step 4 of this 
agreement. The School Board must conduct the hearing or certify for 
final arbitration as provided above within twenty(20) days of the receipt 
by it of both written statements from the Chief School Officer and the 
person having the alleged grievance. If a hearing is held by the Board of 
Education or a committee appointed by the Board fo hear the same a 
decision will be rendered within fifteen (1 5) days of the conclusion of the 
hearing . 
STEP 4. 
Final Arbitration: In the event the alleged grievance has not been 
satisfactorily resolved by the prior Steps herein set forth the CSEA Unit 
shall apply to the American Arbitration Association for a list of 
arbitrators. The CSEA Unit representative and a representative of the 
school district shall strike any unacceptable names on the first 
arbitrators' list and if no arbitrators are acceptable shall request a second 
list. If no arbitrators on the second list are acceptable, the 
representatives shall advise the American Arbitration Association to 
appoint an arbitrator. The arbitrator shall promptly hear the grievance 
and render his decision in writing within fifteen (1 5) days of the 
termination of the hearing. Either party to the grievance shall have the 
right to be represented by counsel or such other person as he or the 
School Board so designates. 
The CSEA Unit shall have the right to have its representatives 
present at all stages of the grievance proceedings. The School Board and 
CSEA Unit shall equally assume the cost of the neutral arbitrator if such 
individual was used in accordance with Step 4 of the grievance 
procedure. 
LIMIT OF DECISION: The arbitrators shall limit their decision 
strictly to the application and interpretations of the provisions of this 
agreement and they shall be without power or authority to make any 
decision: 
a. Contrary to, or inconsistent with, or modifying or varying in any 
way, the terms of tlvs agreement or of applicable law or rules or 
regulations having the force and effect of law. 
b. Involving Board discretion or Board policy under the provision 
of this agreement, under Board-by-laws, or under applicable law. 
c. Limiting or interfering in any way the powers, duties and 
responsibilities of the Board under its by-laws, applicable law, 
and rules and regulations having the force and effect of law. 
EFFECT OF DECISION: The decision of the arbitrators if made in 
accordance with the jurisdiction and the authority under this agreement, 
shall be accepted as binding by the parties to this &spute. 
TIME OF MEETINGS: All meetings involving grievances will be held 
during either unassigned time during the work day, or after school hours. 
PRIVACY OF PROCEEDINGS: During the pendency of any 
proceeding and until a final determination has been reached, all 
proceedings shall be private. Any preliminary disposition will not be 
made public without the agreement of all parties. 
ARTICLE XXII 
- -. 
- -. DISCIPLINE 
No employee, who has completed at least fifty-two (52) weeks of 
employment with Brocton Central School District beginning with the first 
day on which the employee works and not counting any period of 
absence of five consecutive working days or more, shall be disciplined or 
dismissed without cause. The following are not "discipline" within the 
meaning of this paragraph: 
1. oral: warnings, reprimands, and statements or evaluations 
adverse to the employee 
2. written: warnings (as distinct from reprimands) and statements 
or evaluations adverse to employee 
3. denial of pay or leave credits unless such denial is set forth in a 
statement of discipline as provided below. 
Discipline or dismissal to be imposed must be set forth in a written 
statement of discipline which must include the kind of discipline or 
dismissal to be imposed and a brief statement of the reasons, therefore. 
Copies of the statement of discipline must be given to the employee, the 
Association and the Superintendent. If dismissal or suspension without 
pay is to be imposed, the statement of discipline must include notice of a 
grievance meeting at Step 2 to be held before the Superintendent or his 
designated representative on a date not later than the fifth working day 
after the statement is given the employee if the employee submits a 
grievance claiming a violation of this paragraph on or before that date. A 
purpose of this paragraph is that it serve as a complete replacement for 
the procedural and substantive rights of employees in this unit which are 
or may be afforded to any such employee by Section 75 and 76 of the 
New York State Civil Service Law including any amendment of or 
replacement for such sections. Therefore, no employee in this unit may 
invoke use, or rely upon any right which may be provided in either such , 
section or any amendment of or replacement for such section nor shall 
Brocton be in any way limited by any provision of such section or any 
amendment or replacement for such section. The sole recourse which an 
employee in t h s  unit shall have with respect to any discipline or 
dismissal which he believes to be without cause as to him shall be to the 
Grievance Procedure set forth in Article XXI of this Agreement. 
ARTICLE XXIII 
EFFECTIVE DATE 
This agreement shdl be effective on July 1, 2005, and shall continue in 
full force and effect until June 30, 2009. 
ARTICLE XXIV 
DEFINITIONS 
Definitions: The term employee as used herein shall be deemed to 
mean an employee of the said Non-instructional Negotiating Unit. 
The masculine gender shall be deemed to include the feminine and 
singular the plural and vice versa. 
ARTICLE XXV 
SAVINGS CLAUSE 
SECTION 1. 
This agreement and all provisions herein are subject to all 
applicable laws. In the event any provision of this agreement is held to 
violate such applicable law, said provisions shall not bind either of the 
parties, but the remainder of this agreement shall remain in full force 
and effect as if the invalid provision had not been a part of this 
agreement. 
SECTION 2. 
If a determination is made in accordance with Section 1 of this 
Section, the parties to this agreement shall reconvene as soon as possible 
in order to negotiate a suitable replacement, if possible, to those 
provisions deemed to be illegal. 
ARTICLE XXVI 
ENTIRE AGREEMENT 
The parties agree that this agreement constitutes the results of 
their negotiations on all items negotiated and that there are no 
agreements or understandings either oral or written or other wise which 
in any manner alter, abridge, or conflict with this instrument. 
- -- ARTICLE XXVII 
RULES AND REGULATIONS 
The association agrees that the school has complete authority over 
the policies and administrations of the school district and its 
departments which it exercises under the provisions of law and in 
fulfilling its responsibilities under this agreement including the 
establishment of work rules and regulations not inconsistent with the 
terms of this agreement or the New York State Civil Service Law. 
ARTICLE XXVIII 
AMENDMENTS TO TAYLOR LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPORIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
ARTICLE rn 
PERSONNEL FILES 
There shall b e  one official personnel file which shall b e  kept by 
the School District. 
Each employee covered under this agreement shall have access to 
his or her personnel file upon forty-eight (48) hours notice to the Chief 
School Officer. The employee shall be allowed to inspect the file in the 
presence of an administrator. All confidential pre-employment material 
shall be removed prior to inspection. 
ARTICLE XXX 
LABOR MANAGEMENT COMMITTEE 
A labor management committee comprised of no more than three 
(3) members from the administration and three (3) members from the 
CSEA shall meet quarterly unless the parties mutually agree to meet on a 
more frequent basis:' An agenda by either side must be submitted at least 
five (5) days in advance of the meeting. In the event no agenda is 
submitted the meeting shall be deemed cancelled until the next meeting. 
Attendance at the labor/management committee meeting shall be outside 
the member's workday. 
ARTICLE XXXI 
UNION LEAVE 
The CSEA President or hisher designee shall be granted up to 
three (3) days per year'in the aggregate to attend Local, Regional or 
Statewide meeting of the organization or to attend such other hearings 
not covered by any other article of this agreement. A minimum of three 
(3) days notice will be given. These days will be at the expense of the 
individual or the District will be reimbursed by the Union. 
IN WITNESS WHEREOF, the parties hereto have caused this 
agreement to be signed by their respective presidents to be hereunto 
affirmed and attested by their respective clerk or secretary; this 
EMPLOYEES ASSOCIATION BROCTON BOARD OF EDUCTION 
President, Association 
A 
SCHEDULE A 
RATES PER HOUR 
Custodians 
Cleaners 
Starting Salary Schedule 
Custodian 
Cleaners 
During an employee's year of hire, he or she shall be paid the 
starting salary. After one complete year at the starting salary, the 
employee shall be placed on the applicable custodian/cleaner 
schedule. 
5. Employees promoted from cleaner to custodian shall move to 
the salary of custodian. 

